Nepotism Policy
Adopted October 13, 2009

Intent 
The Benzie Transportation Authority (BTA) is committed to the highest standard of professional conduct.  The purpose of this Nepotism Policy is to promote a positive relationship with the community at large and a positive work environment with no conflict of interest or appearance of conflict of interest.
Members of an employee’s or Board members immediate family will be considered for employment solely on the basis of their qualifications.  

Immediate family may not be hired or be appointed to the Board of Directors, however, if such employment or appointment would:

1. create a supervisory/subordinate relationship with a family member

2. have the potential for creating an adverse impact on work performance; or

3. create a conflict of interest.

This policy must also be considered when assigning, transferring, or promoting an employee.  

For the purpose of this policy, immediate family includes:  spouse, child, step-child, parent, step-parent, grandparent, grandchild, brother, sister, half-brother, half-sister, aunt uncle, niece, nephew, parent-in-law, daughter-in-law, son-in-law, brother-in-law and sister-in-law and member of household.

However, in light of the fact that the BTA operates in a small community, if the Board of Directors determines that the best interest of the BTA would be served to hire one of the above stated relatives, the Executive Director may do so with the Board’s approval.

This policy shall in no way disqualify such family members from continued employment with the BTA or continued Board membership who are currently employed or appointed at the time this policy is adopted.  Any promotions, assignments or transfers or family members under the criteria stated above, would require Board approval.
